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Article 30
Military Leave
1. An employee who is inducted, enlists, enters or is otherwise ordered into active duty as a member of the armed forces of the United States shall be granted, upon request, a military leave of absence without pay by the Board for such period of service, and shall be reemployed by the Board in accordance with relevant provisions of law. A copy of the employee's orders, notice of induction or other relevant documents shall be presented to the chief personnel officer at the time the request for leave is made.

2. If an employee who is a member of a Reserve or National Guard unit is required to take annual active duty training during the school year, that employee shall be granted leave for such active duty. The employee may, [AT HIS/HER as an], as an option, retain military pay and allowances and be considered on unpaid leave during the employee's active duty period, or the employee may assign [HIS/HER] military pay and allowances to the District and remain on full salary from the District for the period the employee is on such active duty, up to a maximum of 15 calendar days [ANNUALLY in any calendar year] in any calendar year. Employees taking leave under this Section shall give a copy of their military orders to the Chief Personnel Officer [OR DESIGNEE].
3. IN ADDITION, EMPLOYEES WHO ARE SERVING IN THE ARMED FORCES MAY BE ENTITLED TO THE PROTECTION OF FEDERAL LAW, SUCH AS THE UNIFORMED SERVICES EMPLOYMENT ACT OF 1994, INCLUDING THE RIGHT TO RE-EMPLOYMENT AND, IN SOME CASES, THE RETENTION OF BENEFITS BASED UPON LENGTH OF SERVICE THAT WOULD HAVE BEEN ACCRUED HAD THE EMPLOYEE REMAINED ON THE JOB. 
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