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Article 11
Compensation
1. For the fiscal year 2008-09, [2008-09 2011-12] the minimum salary for full-time employees covered by this Agreement shall be as set forth in Appendix A. Employees working less than full time shall receive a prorated salary in the same ratio as their pro rata duty day is to a full-time employee's duty day. Teachers who are requested to and voluntarily assume an additional class during the duty day and beyond the established building schedule shall be paid at a rate calculated using a 187- (or 190-) day calendar.

2. Pursuant to Section 22-32-110(5), C.R.S., if the Board feels that revenues are insufficient to meet its financial obligations under this Agreement beyond June 30, 2009 [2009 2012], it may, prior to May 30, 2009 [2009 2012], request negotiations on financial obligations, which would be paid after June 30, 2009 [2009 2012], in which event negotiations shall be conducted as set forth in Article 3 of this Agreement and shall be limited to changes proposed in Appendix A and items relating to such other financial obligations as are designated by the Board.

3. The salary schedule in this Agreement is based upon a total of 187 duty days for returning employees and 190 duty days for employees who were not regularly assigned employees in the District during the previous school year.  
4. Duties performed after the normal school hours are considered part of the professional responsibility of the employee, and the salary schedule [the salary schedule APPENDIX A] includes compensation for all extra-duty activities except as provided in Sections 7 [7 6] through 13 [13 14] of this Article.

5. Teachers hired hereafter shall be given outside experience credit at the discretion of the District.  
6. Upon verification to the District, a one-time stipend of $2,300 shall be paid to any teacher who holds National Board of Professional Teaching Standards certification or upon the attainment of such certification. The stipend shall also be paid upon a teacher being recertified for [NATIONAL BOARD OF PROFESSIONAL TEACHING STANDARDS]. In addition, teachers holding National Board of Professional Teaching Standards certification shall be paid $1,000 annually in each year they maintain such certification.

7. Employees assigned the duties enumerated in Appendix B (Extracurricular Activities Salary Schedule) shall be compensated in accordance with that schedule. The District, at its discretion, shall decide which teachers shall be offered Appendix B assignments each year, and a teacher offered such an assignment has the right to accept or reject it. However, if a teacher is given an Appendix B duty assignment during the first year of full-time teaching in the District, or if a teacher voluntarily transfers to a different building and accepts an Appendix B duty assignment in that building as part of the transfer, that teacher may not, for a period of five years, reject an offered assignment to the same Appendix B duty, provided the District shall make every reasonable effort to find another teacher to take the assignment before requiring the teacher to take the assignment, and provided further that the aforesaid five-year period of obligated service shall be applicable only to those teachers who commence their first year of full-time teaching in the District at or after the beginning of the 1982 school year and to those teachers who voluntarily transfer to a different building and accept an Appendix B duty assignment in that building as part of the transfer at or after the commencement of the 1982 school year. For teachers previously hired or transferred, the obligated service period shall be three years. 
8. An employee assigned duties enumerated in Appendix C (Extra Pay for Extra Duty) shall be compensated in accordance with that schedule unless the employee is being paid for a similar responsibility at the same time under Appendix B. There shall be no discrimination by either party against any employee who does or does not volunteer for the extra duties listed in Appendix C.
9. Teachers at K-8, 6-12 and other mixed grade configurations outside of the traditional elementary, middle and high school levels who perform extracurricular responsibilities identified in Appendix B and C will be paid at the highest level appropriate for the students they are servicing.  For example, an instrumental music teacher working at a 6-12 school who works with middle school and high school aged students will be paid as a high school instrumental music teacher.  However, an instrumental music teacher working with only middle school aged students at a 6-12 school will be paid as a middle school instrumental music teacher.
10. Any compensation paid to employees who supervise student teachers shall be determined by mutual agreement between the employee and the university sponsor of the student teacher.
11. Teachers assigned by the District to act as special education staffing chairpersons shall receive additional compensation per school year based on the number of special education student staffings conducted the prior school year in that building according to the following schedule: 
	Number of Staffings
	Pay to Staffing Chairperson

	0 –15
	$550 

	16-30
	$700 

	31-45
	$800 

	46-60
	$900 

	Over 60
	$1,000 


The staffing chairperson in each building shall be selected by that building's principal prior to the start of each school year, and acceptance of such assignment is voluntary on the part of the teacher. In addition to being responsible for the student staffings, the staffing chairperson shall perform duties as defined by the District's department of Exceptional Student Services and shall act in accordance with applicable federal and state laws and regulations.
12. Department chairpersons and assistant chairpersons in the secondary schools shall receive additional compensation per school year according to the following schedule:
	Teachers (FTE)

in Dept.

(including Chair)
	Chair
	Assistant

Chair

	1.0 – 1.9
	$400 
	

	2.0 – 3.9
	$650 
	

	4.0 – 6.9
	$900 
	

	7.0 – 10.9
	$1,350 
	$700

	11.0 – more
	$1,600 
	$850


The District in its discretion may require selected chairpersons to work up to five additional duty days upon paying the per diem rate for each additional day required. Unless said additional days are during the school year or contiguous (excluding weekends and holidays) to the beginning or end of the chairperson's normal duty days, the additional days shall be voluntary.
13. A [CAREER AND TECHNICAL EDUCATION] teacher, who as part of the job and as part of the course of instruction, is required to sponsor or work with vocational-oriented [vocational-oriented CAREER AND TECHNICAL EDUCATION] student programs or clubs shall do so as part of the required contact time. The principal may approve activities for such programs or clubs that extend beyond the teacher duty day. In that event, such activities beyond the duty day shall be compensated as provided in Appendix C, Section 3.a.
14. An employee who is required, as part of the job, to use a personal vehicle for transportation in order to perform duties shall be reimbursed at the then current rate per mile established by the Internal Revenue Service. Procedures for the authorization, record keeping and reporting of any payment for such travel shall be as established by the Board. [In the alternative, if an employee desires and if that employee and the Board agree on an amount, the employee may be reimbursed an agreed fixed yearly amount for using a personal motor vehicle; provided, however, the fixed yearly amount shall not be less than that employee would have received on an actual mileage reimbursement basis. If the fixed yearly amount method is used, the fixed amount shall be included in the employee's contract and paid on a monthly basis; provided, however, if that employee ceases to use a personal motor vehicle for the performance of duties during that school year, the monthly payments shall not be made for the period after the employee ceases to use the personal motor vehicle.]
15. The Board agrees to provide the following long-term disability insurance, medical insurance, group life insurance, dental insurance, 125 Plans and other benefits and payments during the term of this Agreement: 
a. Long-Term Disability Insurance. The Board shall provide and pay the premium for long-term disability insurance covering those employees who would not be eligible for PERA disability insurance by reason of not having completed the minimum amount of state service required by PERA statutes, rules and regulations. Said insurance shall pay 60 percent of the employee's salary as shown on Appendix A, with a maximum payment of $1,500 per month, such payments to commence after a six-month waiting period and to continue as long as the disability lasts, but not beyond the date the disabled teacher reaches age 65 or becomes eligible for PERA disability benefits, whichever occurs first. Eligibility for coverage and benefits shall be determined by the terms and conditions of the District's disability insurance policy, which shall not provide benefits less than set forth above.

b. Medical Insurance. The Board, with advice from the District Insurance Committee, shall provide medical coverage to employees. Medical coverage is provided to employees under the PacifiCare 10382 (HMO) and 40733 (POS) plans and the Kaiser 415P (HMO) plan.  Medical coverage is provided to employees under the UNITED HEALTH CARE PacifiCare 10382 (HMO) and 40733 (POS) plans and the Kaiser 415P (HMO) plan.] Employees may, on an annual basis, elect the plan, if any, in which they desire to participate. The Board shall pay 95 percent of the monthly premium for employee coverage, and the employee shall pay the balance of that premium. If an employee desires dependent coverage, that employee shall pay the premium for such coverage by giving a written authorization for payroll deductions to the business [business BENEFITS] office. The Board may transfer to different medical coverage, provided the benefits and coverages are comparable to those that exist under [under IN] the above [above CURRENT] plans.

c. Group Life Insurance. The Board shall pay the entire premium for pay the entire premium for group life insurance coverage for all employees for all employees under the the District's group life insurance plan. The benefits shall be equal to or greater than those contained in the policy in effect at the time of entering this Agreement. Insurance amounts, terms and conditions are set forth in the group life insurance policy. If any employee desires life insurance under the policy for dependents, the employee shall pay the premium for such coverage by giving a written authorization for payroll deductions to the business [business BENEFITS] office.

d. Dental Insurance. The Board, with advice from the District Insurance Committee, shall provide a plan or plans [or plans] providing dental insurance and shall pay 75 percent of the monthly premium for employee coverage, and the employee shall pay the balance of that premium. If optional dependent coverage is available under the plan or plans, any employee desiring such coverage shall pay the premium for it by giving a written authorization for payroll deductions to the business [business BENEFITS] office.

e. 125 Plans. The Board shall provide a premium-only plan in accordance with the Internal Revenue Code and applicable Internal Revenue Service regulations. The plan provides for the salary of teachers to be reduced by an appropriate amount to pay for the individual’s and/or dependent's portion of medical and dental insurance. The Board shall also provide plans to permit District employees to reduce their salaries by an appropriate amount to pay for dependent-care expenses for that employee's dependents and plans to permit salary reductions to pay for allowable medical expenses not covered by medical insurance plans.

16. The Insurance Committee shall act in an advisory capacity to the District in reviewing and making recommendations concerning the aforementioned insurance and other benefit programs. Such committee shall be comprised of two teachers appointed by the Association, two representatives of the classified employees, and two administrators, all of whom shall work with those District personnel, designated by the Superintendent, responsible for the administration of the District's insurance programs.

17. The salary earned by an employee for required duty days in a contract year shall be paid in 12 equal monthly installments on the last day of the month that District offices are open for business, commencing in August for employees hired after June 30, 1994 and in September for those hired before July 1, 1994; provided, however, that in December employees shall be paid on the last duty day of that month provided, however, that in December employees shall be paid on the last duty day of that month.
18. Salary payments for teachers on a year-round schedule shall be as follows:

a. Teachers who transfer from a conventional to a year-round school or from a year-round to a conventional school shall be placed on the appropriate salary schedule.

b. Teachers working in a year-round school shall be paid on either a July-through-June or August-through-July pay schedule rather than the conventional school pay schedule of September through August.

c. The transfer procedures identified in Article 18 of this Agreement shall apply when transferring into, out of, or between year-round schools except that potential involuntary transferees into year-round schools shall be notified no later than 30 calendar days prior to the beginning of their assigned school year.

d. A teacher who works a full contract year on a year-round schedule shall receive the same annual salary as a teacher who works a full contract year on a traditional schedule. Any salary differential that may exist between the year-round and conventional schedule shall be paid to the year-round teacher in the last check of the contract year.

e. A teacher who, as a result of midyear voluntary transfer, works fewer days than the required minimum number of yearly duty days for all teachers, shall be informed of the salary loss that shall result before the transfer is accepted. A teacher who is involuntarily transferred to a position offering less days of work than the required minimum number of yearly duty days shall be paid for that minimum number of duty days.
19. Compensation for extra-duty days worked at contractually assigned tasks and deductions for days not worked shall be calculated on the basis of duty days in the contract year applicable to the individual employee and in accordance with the salary applicable to that employee shown on the Teacher Salary Schedule (Appendix A).

20. Counselors and media/library specialists may be required to work not more than 10 duty days at contractually assigned tasks over and above the specified number of duty days in their contract year. When additional days shall be required, notice of that fact shall be given to the teacher or teachers involved by May [May APRIL] 15 of that school year. Payment for such extra days shall be in accord with Section 18 of this Article. Any extra days worked under this provision shall be consecutive to the normally assigned duty days set forth in Section 3 of this Article. The required extra days may be in one block or split into two equal or unequal blocks and assigned to the front and/or end of the normally assigned duty days set forth in Section 3 of this Article. Other employees may be asked to work extra days and shall respond promptly as to their willingness to work those days. Payment for those days shall be in accord with Section 18 [18 19] of this Article. Vocational [Vocational CAREER AND TECHNICAL EDUCATION] employees may be required to work not more than 225 duty days if rules or regulations governing any particular vocational [vocational CAREER AND TECHNICAL] subject taught by those teachers requires additional duty days. Payment for all such days worked over 187/190 shall be in accord with Section 18 [18 19] of this Article.
21. Acceptance of any special curriculum development work or writing activities to be conducted after the duty day or beyond the yearly contracted duty days shall be voluntary on the part of the teacher asked to accept such an assignment. The pay for such activities shall be as set by the Board and shall be established before the teacher is required to accept or reject the assignment.

22. Voluntary in-service and continuing-education workshops, approved by the Board and offered after the duty day or beyond the yearly contracted duty days, may be offered at no pay or may be offered at a rate of pay set by the Board. The pay status shall be set before a teacher must decide whether to participate in the activity.

23. All financial obligations of the Board (within the meaning of the term “financial obligations” under Article X, Section 20, of the Colorado Constitution, Amendment One) set forth in this Agreement are subject to annual appropriation by the Board. 
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