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Article 10
Association President and Leave Days 
1. Upon request from the Association, the Board shall grant the president of the Association a leave of absence. The president shall be maintained on the District's payroll, and the Association shall, on a monthly basis, reimburse the District for (a) the full salary cost of the average salary of the group of teachers initially hired the full salary cost of the average salary of the group of teachers initially hired for that school year by Board action taken prior to the first day of that school year, and (b) the actual cost to the District of providing the president's fringe benefits, namely, the District’s Public Employees Retirement Association contribution and the District's share of group life, disability, medical and dental insurance premiums. The Board also agrees to continue to credit the president with applicable incremental (vertical) salary advances or longevity advances during the duration of any particular president's leave and, upon completion of the leave, to return the president to a position for which the president is qualified.
2. Each school year, during the term of this Agreement, the Association may request that specified teachers be given release time with pay for a total of up to 50 [70] days to enable those teachers to participate in legitimate [legitimate] Association activities. UP TO AN ADDITIONAL 30 DAYS MAY BE USED FOR NEGOTIATIONS IF BOTH PARTIES AGREE. NO ONE INDIVIDUAL WILL BE RELEASED FOR MORE THAN 10 STUDENT CONTACT DAYS PER SCHOOL YEAR FOR ASSOCIATION LEAVE.
The Association shall, twice each year, reimburse the District for such [such ASSOCIATION] leave days taken at the actual cost of providing substitute teachers. 
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